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(b) Whenever credit for superior program achievement is given, the following wording will be added to the Notice of Action:

"The above decision includes a [   ] month credit for superior program  achievem ent, specifically:  (describe the nature, extent,

and du ration of su perior pro gram a chievem ent)" .

(c) For purposes of applying this rule, the original presumptive date refers to the number of months in custody which would be

required w ithout consid eration of sup erior prog ram achiev ement.

Exam ple A - Initial Hearing - C alculate the num ber of mo nths to be serv ed without re ference to sup erior prog ram achiev ement.

If 45 mon ths would  be required, the maximum permissible reduction for superior program achievement (during the entire term)

is 5 months.  Note:  Superior program achievement will only be considered at initial hearings if the prisoner has at least nine

months in cu stody.

Exam ple B - Interim and Pre-Release Reviews - Calculate the number of months in custody required by the original presumptive

date; check to see if the allowable credit for superior program achievement has already been awarded.

(d) For cases o riginally continue d to expira tion, the statutory go od time date will b e used both for computing the maximum

reduction permissible  and as the b ase from wh ich the reduc tion is to be sub tracted for se ntences of less than five years.  For

sentences of five years or more, the two-thirds date will be used for these purposes.  If the prisoner's date has been further

reduced by extra good time and such reduction e quals or ex ceeds the re duction pe rmissible  for superior  program  achievem ent,

the Comm ission will not give a n additiona l reduction fo r superior p rogram a chieveme nt.

Exam ple C - Prisoner's statuto ry good tim e date occ urs at 37 mo nths.  The p ermissible red uction for superior program

achievement is up to 4 months.  The prisoner has earned 4 or more months extra good time; reduction for superior program

achievement is not applicable.

(e) This rule provides criteria and standards for consideration of superior program achievement.  It does not in any way affect

the voting quorums for Commission actions required under §2.17, §2.23, §2.24, §2.26, §2.27.

$$ §2.61  QUALIFICATIONS OF REPRESENTATIVES.

(a) A prisoner or parolee may  select any person to appear as his or her representative in any proceeding, and any

representative will be deemed qualified unless specifically disqualified under paragraphs (b) or (c) of this section.

However,  an examiner or examiner panel may bar an otherwise qualified representative from participating in a

particular hearing, provided good cause for such action is found and stated in the record (e.g., w illfully disruptive

conduct during the hearing by repeated interruption or use of abusive language).  In certain situations, good cause may

be found in  advan ce of the h earing (e .g., that the  propo sed repr esentativ e is a prisoner in disciplina ry segrega tion who se

presence at the hea ring w ould pose a risk to security, or has a personal interest in the case which appears to conflict with

that of the parole applicant).

(b) The Commission may disqualify any representative from appearing before it for up to a five-year period if, following

a hearing, the Commission finds that the representative has engaged in any conduct which demonstrates a clear lack

of personal integrity or fitness to practice before the Commission (including, but not limited to, deliberate or repetitive

provision of false information to the Commission, or solicitation of clients on the strength of purported personal

influence with U.S. Parole Com missioners or staff).

(c)(1) In addition to the prohibitions contained in 18 U.S.C. 207 , no former employee of any F ederal criminal justice

agency (in either the Executive or Judicial Branch of the Government) with the exception of the Federal Defender

Service, shall be qualified to act as a representative for hire in any case before the Commission for one year following

termination of Federal employment.   However, such persons may be employed by, or perform consulting services for,

a private firm or other organization providing representation before the agency, to the extent that such employment or

service does not include the performance of any representational act before the Commission.

(2) No prisoner or parolee may serve as a representative before the Commission, at the hire of individual clients, in any

case.


